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Research on Long-term Care Work
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CAREER GRADE SYSTEM OF CARE WORK IN JAPAN
(JAPAN QUALIFICATION FRAMEWORK OF LTC)
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Harmonization of Qualification Framework

Dualification Reference Framework
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How can we activate reasonable circulation of long-term care workers?
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RECOMMENDATIONS

* Let's establish "professional long-term care" as an Asian standard

» Let’s develop service businesses that are responsible for
"professional long-term care*

* Let's disseminate "professional long-term care" as a challenge to
Ageing Asia

* Let's harmonize the qualification framework of "professional long-

term care" of each country




A Perspective of Asia Long-term Care Training Centre
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